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1 Reason for Change

Recent events have indicated the need to revise the sections concerning officers’ change of employment.  This proposal suggests a lightweight transparent approach handling all possible mergers, acquisitions, change of employer (and any variants thereof) in a simple process, which has worked well in other fora.
2 Impact on Backward Compatibility

There is no backward compatibility issue as a result of this proposal being accepted.
3 Impact on Other Specifications

None
4 Intellectual Property Rights Considerations

The authors are not aware of any IPR in the proposed changes
5 Recommendation

Blah blah

6 Detailed Change Proposal

6.1.1.1 Change in an Elected Officer’s Employer

If the officer (either a chair or vice-chair) has any change in his/her employment, the following process SHALL be followed:

6.1.1.1.1 
Where an officer has a change in his/her employer officer’s new member company continues to be ) ), the officer SHALL notify the parent group through the chair, and any vice-chairs, of the change stating clearly the situation, detailing any change in the level of commitment available and provide a new letter of support from the employer.  
The permissions to be an officer of a group are determined by the Membership Class Rights.  If the officer’s employer is of a membership class not permitted for the officer role, the officer SHALL resign forthwith, and the actions following resignation below SHALL be followed
 the parent group SHALL duly note the change to the officer’s circumstances and notify the affected group. 
The parent group SHALL ascertain through the affected group (i.e. the group in which the officer holds the office) whether this level of commitment is acceptable and act accordingly, i.e. determine if this level of commitment is acceptable or if the workload can be rebalanced between the officers or the appointment of additional vice-chairs or failing that request the officer to resign based on an inability to commit the required resources.  
The parent group SHALL also determine from the affected group whether there are any objections to the officer continuing in his/her role as an officer in the affected group.  In the event of no objections, the officer SHALL be permitted to continue in his/her officer role.  
In the event of any objections to the officer continuing in his/her role as an officer in the affected group, the officer shall resign forthwith and the actions following resignation below SHALL be followed. 
6.1.1.1.2 Actions following resignation

The parent group SHALL duly note the change to the officer’s resignation and notify the affected group and start the nomination process for re-election. The parent group SHALL ensure the affected group has interim leadership by utilising any existing officers in the affected group and where the resigning officer is the chair seek to appoint an interim chair from the vice-chair(s) or in the event there were no vice chairs appoint an interim chair after considering the working groups opinion as to a candidate.

6.1.1.1.3 
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